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From: John deRosenroll, Chief Administrative Officer 
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Council Remuneration and Spending Policy: Vision Care Plan 
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Recommendation: 

AS RECOMMENDED BY THE COMMITTEE OF THE WHOLE, BE IT RESOLVED 
THAT THE COUNCIL OF THE TOWN OF PERTH PASS BY-LAW NO. 4108-X, BEING 
A BY-LAW TO AMEND THE COUNCIL REMUNERATION AND SPENDING  POLICY, 
TO INCLUDE A VISION CARE PLAN AND FUNDING CELL PHONES, AS 
PRESENTED IN REPORT 2017-COW-1.10. 
_____________________________________________________________________________ 

Executive Summary: 
This report continues an ongoing series of both new policies and policy updates for 
Council’s consideration, in order to meet its fiduciary responsibility as the governing body 
for the Town of Perth.  Specifically, this report recommends to Council that we amend 
By-law No. 4108, the Council Remuneration and Spending Policy, by approving the 
addition of the Vision Care Plan as an eligible business expense of Council. 

Secondly, we also recommend that the aforementioned policy be further amended to 
include our practice of funding cell phones as a bonafide expense account item for 
Councillors. 

Strategic Plan Comments: 
Sector 3 – Governance – Strategic Initiative (SI) #3:  Town Council will provide the 
governance required to ensure openness and transparency in government: Action A) - 
Ongoing development of policies to govern the municipality. 

Background/Discussion: 
Overall, the Council Remuneration and Spending Policy has been working well, with the 
financial controls allowing proper accountability for those individuals claiming expenses 
for Town of Perth business matters. 



 
The issue of including a Vision Care Plan as an eligible business expense for Council 
duties has come to light.  Upon consideration of this issue, it is viewed that reading is 
one of the most fundamental aspects of Council’s role and thus the Vision Care Plan 
should be an eligible business expense under the Council expense account provisions.  
 
Please note, that since the Vision Care Plan benefit would be expensed under the 
Councillor’s expense account, the benefit must accrue to the individual Councillor under 
the auspice of his/her office. 
 
In addition, this report recommends that we amend the Policy to reflect Council approved 
practice of deeming Councillor’s cell phones as a bonafide business expense. 
 
Therefore, the following highlighted Policy revisions are being recommended: 
 

1. HEALTH BENEFITS 
Members of Council may enroll in the Town’s current coverage for Extended Health 
and Dental Benefits, provided the member pays one hundred per cent (100%) of the 
premium charged for these benefits.  
 
Members of Council are eligible (every two (2) years) for the Vision Care allowance of 
$400, which covers both eye exams and glasses (which can be claimed against 
Council Business expenses in Section #7 of this Policy).  Expenses will only apply to 
the member of Council. 

 
2. EXPENSES 

A) Each member of Council shall be provided with an Expense Account in the 
amount of $3,500, to be used for conferences, per diems, events, cell phones, 
vision care plan, and computer expenses (Window’s based laptop, computer 
supplies, maintenance and internet usage).  Pooling of expenses is not permitted. 
 

B)  The Vision Care allowance of $400 (every two (2) years), which covers both eye 
exams and glasses is an eligible business expense for members of Council under 
the Expense Account, for the individual member of Council. 
 

C) Council Use of Cell Phones (Previously approved by Council in 2016) 
All members of Council may be issued a Town supplied cell phone/electronic 
device as per the Town’s Phone Plan in order to conduct governance activities of 
the Corporation. 

 
Council members may have the choice of the following options: 

 
Option #1: Council members may be issued a cell phone/electronic device 
through our existing Phone Plan and have the cost deducted from their 
Councillor’s allowance.  

 
Option #2: Existing Council members (2014-2018 term) may fund the cost of their 
personal cell phone (if they are committed to an existing phone/electronic device 
plan) at a rate of up to $56.00 per month until such time as their plan  

  



expires and then change to being issued a cell phone/electronic device through 
the Town’s existing municipal Phone Plan and have the cost deducted from their 
Councillor’s allowance. 

Option #3: Council members may be reimbursed for their cell phone/electronic 
device (the financial amount to be taken from the Town’s existing Phone Plan) 
and have the cost deducted from their Councillor’s allowance. 

Options: 
Option 1:  Recommended:  Pass By-law No. 4108-x, being a By-law to amend 

By-law No. 4108, the Council Remuneration and Spending Policy to 
include a vision care plan and funding cell phones. 

Option 2: Not Recommended: Do nothing.  Maintain the status quo. 

Financial Considerations:  
This amended Policy will clarify the eligible items that Council may claim for municipal 
business expenses. 

Applicable Policy/Legislation: 
Council’s authority under the Municipal Act to set policies. 

Others Consulted: 
Directors.  

Respectfully submitted, 

John deRosenroll, CAO 


